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CONSIDERING THE FOLLOWING CITED TO FAIRFAX COUNTY SCHOOL BOARD  
AS BACKGROUND AND COMPELLING FEDERAL REQUIREMENTS, MANDATE AND/OR GUIDANCE: 
 
1) The U.S. Department of Justice and U.S. Department of Education “Dear Colleague Letter” of May 

13, 2016 references… 
i) “Gender transition refers to the process in which transgender individuals begin asserting the 

sex that corresponds to their gender identity instead of the sex they were assigned at birth. 
During gender transition, individuals begin to live and identify as the sex consistent with 
their gender identity and may dress differently, adopt a new name, and use pronouns 
consistent with their gender identity. Transgender individuals may undergo gender 
transition at any stage of their lives, and gender transition can happen swiftly or over a long 
duration of time.”; 

ii) “Under Title IX, there is no medical diagnosis or treatment requirement that students must 
meet as a prerequisite to being treated consistent with their gender identity.6”; 

iii) “Compliance with Title IX: The Departments treat a student’s gender identity as the 
student’s sex for purposes of Title IX and its implementing regulations…”; 

iv) “Compliance with Title IX: As is consistently recognized in civil rights cases, the desire to 
accommodate others’ discomfort cannot justify a policy that singles out and disadvantages a 
particular class of students.8”; 

v) “Sex-Segregated Activities and Facilities: Title IX’s implementing regulations permit a school 
to provide sex-segregated restrooms, locker rooms, shower facilities, housing, and athletic 
teams, as well as single-sex classes under certain circumstances.12 When a school provides 
sex-segregated activities and facilities, transgender students must be allowed to participate 
in such activities and access such facilities consistent with their gender identity.13”;  

vi)  “Sex-Segregated Activities and Facilities: Restrooms and Locker Rooms. A school may 
provide separate facilities on the basis of sex, but must allow transgender students access to 
such facilities consistent with their gender identity.14 A school may not require transgender 
students to use facilities inconsistent with their gender identity or to use individual-user 
facilities when other students are not required to do so. A school may, however, make 
individual-user options available to all students who voluntarily seek additional privacy.15 “ 
[italics added]; 

vii) “Sex-Segregated Activities and Facilities: Housing and Overnight Accommodations. Title IX 
allows a school to provide separate housing on the basis of sex.22 But a school must allow 
transgender students to access housing consistent with their gender identity and may not 
require transgender students to stay in single-occupancy accommodations or to disclose 
personal information when not required of other students. Nothing in Title IX prohibits a 
school from honoring a student’s voluntary request for single-occupancy accommodations if 
it so chooses.23” because “23 See, e.g., Resolution Agreement, In re Arcadia Unified. Sch. 
Dist., CA, OCR Case No. 09-12-1020, DOJ Case No. 169-12C-70, (July 24, 2013); 
www.justice.gov/sites/default/files/crt/legacy/2013/07/26/arcadiaagree.pdf...” 

viii) “…transgender students often are unable to obtain identification documents that reflect 
their gender identity (e.g., due to restrictions imposed by state or local law in their place of 
birth or residence),7 requiring students to produce such identification documents in order to 
treat them consistent with their gender identity may violate Title IX when doing so has the 
practical effect of limiting or denying students equal access to an educational program or 
activity” because 7 See G.G., 2016 WL 1567467, at *1 n.1 (noting that medical authorities 
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“do not permit sex reassignment surgery for persons who are under the legal age of 
majority”); 

ix) “A school may receive requests to correct a student’s education records to make them 
consistent with the student’s gender identity. Updating a transgender student’s education 
records to reflect the student’s gender identity and new name will help protect privacy and 
ensure personnel consistently use appropriate names and pronouns. Under FERPA, a school 
must consider the request of an eligible student or parent to amend information in the 
student’s education records that is inaccurate, misleading, or in violation of the student’s 
privacy rights.32“. 

x) Statutory rulemaking has not been undertaken by Congress. 
xi) “23 As the courts have held, see supra note 2, agencies need to follow statutory rulemaking 

requirements, such as those of the APA, to issue documents with legally binding effect, i.e., 
legislative rules. One benefit of GGP for an agency is that the agency’s review process will 
help to identify any draft guidance documents that instead should be promulgated through 
the rulemaking process.” 

xii) ‘Agency Good Guidance Practices’ “sets forth general policies and procedures for 
developing, issuing and using guidance documents. The purpose of Good Guidance Practices 
(GGP) is to ensure that guidance documents of Executive Branch departments and agencies 
are: Developed with appropriate review and public participation, accessible and transparent 
to the public, of high quality, and not improperly treated as legally binding requirements. 
Moreover, GGP clarify what does and does not constitute a guidance document to provide 
greater clarity to the public.”; 

xiii) “Guidance documents, used properly, can channel the discretion of agency employees, 
increase efficiency, and enhance fairness by providing the public clear notice of the line 
between permissible and impermissible conduct while ensuring equal treatment of similarly 
situated parties.”;  

xiv) Experience has shown, however, that guidance documents also may be poorly designed or 
improperly implemented. At the same time, guidance documents may not receive the 
benefit of careful consideration accorded under the procedures for regulatory development 
and review.4 These procedures include: (1) Internal agency review by a senior agency 
official; (2) public participation, including notice and comment under the Administrative 
Procedure Act (APA); (3) justification for the rule, including a statement of basis and 
purpose under the APA and various analyses under Executive Order 12866 (as further 
amended), the Regulatory Flexibility Act, and the Unfunded Mandates Reform Act; (4) 
interagency review through OMB; (5) Congressional oversight; and (6) judicial review. 
Because it is procedurally easier to issue guidance documents, there also may be an 
incentive for regulators to issue guidance documents in lieu of regulations; [emphasis 
added]  

xv) “ED and DOJ (the Departments) have determined that this letter is significant guidance. 2” 
(1) Section I(4) defines the term ‘‘significant guidance document’’ as a guidance document 

disseminated to regulated entities or the general public that may reasonably be 
anticipated to: (i) Lead to an annual effect on the economy of $100 million or more or 
adversely affect in a material way the economy, a sector of the economy, productivity, 
competition, jobs, the environment, public health or safety, or State, local, or tribal 
governments or communities; or (ii) Create a serious inconsistency or otherwise 
interfere with an action taken or planned by another agency; or (iii) Materially alter the 
budgetary impact of entitlements, grants, user fees, or loan programs or the rights and 

https://www.whitehouse.gov/sites/default/files/omb/fedreg/2007/012507_good_guidance.pdf
https://www.whitehouse.gov/sites/default/files/omb/fedreg/2007/012507_good_guidance.pdf
https://www.whitehouse.gov/sites/default/files/omb/fedreg/2007/012507_good_guidance.pdf
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obligations of recipients thereof; or (iv) Raise novel legal or policy issues arising out of 
legal mandates, the President’s priorities, or the principles set forth in Executive Order 
12866, as further amended. Under the Bulletin, significant guidance documents include 
interpretive rules of general applicability and statements of general policy that have the 
effects described in Section I(4)(i)–(iv)…”;  

(2) “In recognition of the non-binding nature of guidance documents, the Bulletin’s 
definition of economically significant guidance document differs in key respects from 
the definition of an economically significant regulatory action in section 3(f)(1) of E.O. 
12866, as further amended. First, as described above, the words ‘‘may reasonably be 
anticipated to’’ are included in the definition. Second, the definition of economically 
significant guidance document contemplates that the guidance document could ‘‘lead 
to’’ (as opposed to ‘‘have’’) an economically significant effect. This language makes clear 
that the impacts of guidance documents often will be more indirect and dependent on 
third-party decisions and conduct than is the case with binding legislative rules. This 
language also reflects a recognition that, as various commenters noted, guidance 
documents often will not be amenable to formal economic analysis of the kind that is 
prepared for an economically significant regulatory action. Accordingly, this Bulletin 
does not require agencies to conduct a formal regulatory impact analysis to guide their 
judgments about whether a guidance document is economically significant.” 

 

Considering, at a minimum but not limited to, the above federal regulations, mandate and/or guidance, 
which have been cited as compelling to the Fairfax County School Board, the following are preliminary 
questions submitted to Fairfax County Public Schools (FCPS) Superintendent Karen Garza and the FCPS 
administrative leadership to address and identify policy implementation implications in operationalizing 
‘gender identity’ practices for 187,000 students in 196 schools and for 40,000 full and part-time employees 
in the nation’s 10th largest school division. 

Elizabeth L. Schultz, Fairfax County School Board, Springfield District 
Tom A. Wilson, Esq., Fairfax County School Board, Sully District 
Jeanette Hough, Fairfax County School Board, at-Large 

I. QUESTIONS FOR COUNSEL 
a. Is it your position that the Fourth Circuit decision in G.G. v. Gloucester County School Board 

sets forth any holding on whether the school’s bathroom policy violates Title IX? If yes, 
please quote the language from the opinion that is believed to support this position. 

b. What is the definition of ‘sexual harassment’ according to the U.S. Department of Justice 
Office of Civil Rights and according to the U.S. Department of Education? 

c. Is it your position that Title IX prohibits ‘sexual harassment’? If yes, please quote the 
language that supports this position. 

d. How many genders, which genders and what are the definitions of the genders that are 
recognized by the U.S. Department of Justice, the U.S. Department of Education, the U.S. 
Department of Health and Human Services and the U.S. Surgeon General? For example, 
Facebook recognizes 58 ‘genders’ and New York City recognizes 31 ‘genders’? 

e. Do Title IX and the Family Educational Rights and Privacy Act (FERPA) (20 U.S.C. § 1232g; 34 
CFR Part 99) afford parents and students any rights with respect to privacy of educational 
access, record and non-discrimination based on the student’s religion? 

http://www2.ed.gov/policy/rights/reg/ocr/edlite-34cfr106.html#S41
http://abcnews.go.com/blogs/headlines/2014/02/heres-a-list-of-58-gender-options-for-facebook-users/
http://dailycaller.com/2016/05/24/new-york-city-lets-you-choose-from-31-different-gender-identities/
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f. Please identify the “(2) public participation, including notice and comment under the 
Administrative Procedure Act (APA)…(4) interagency review through OMB; (5) 
Congressional oversight; and (6) judicial review…” that occurred for the May 13, 2016 
“Dear Colleague Letter” (DCL) in accordance with 72 Fed. Reg. 3432 (Agency Good Guidance 
Practices). 

g. What force of law, specifically, does the DCL provide to the U.S. Department of Justice 
and/or U.S. Department of Education to withhold federal monies providing 72 Fed. Reg. 
3432, “Nothing in this Bulletin is intended to indicate that a guidance document can impose 
a legally binding requirement.”? 

h. If there is no force of law (case law, 1.e. above) which legally requires action by the School 
Board and the School Board proceeds to change policy with regard to access to restrooms, 
locker room and shower facilities, athletic teams, overnight accommodations and/or 
activities based on a student’s or employee’s ‘gender identity’, what is the Board’s/division’s 
culpability for any subsequent event which may transpire in which a student or employee 
experiences harm as a result of changes made by the Board’s will? 

 

II. QUESTIONS REGARDING DIVISION POLICY, REGULATION AND PRACTICES  
– CURRENT OR PROPOSED 

a. What definition will the division use for the following: 
i. Agender 

ii. Androgyne 
iii. Birth Gender 
iv. Gender 
v. Gender Binary 

vi. Gender Diverse 
vii. Gender Expansive 

viii. Gender Expression 
ix. Gender Fluid 
x. Gender Identity 

xi. Gender Independent 
xii. Gender Neutral 

xiii. Gender Non-Binary 
xiv. Gender Nonconforming 
xv. Gender Privilege 

xvi. Gender Pronouns 
xvii. Gender Questioning 

xviii. Gender Queer 
xix. Gender Spectrum 
xx. Gender Stereotyping 

xxi. Gender Transitioning 
xxii. Gender Variant 

xxiii. Intersex 
xxiv. Neutrois 
xxv. Pangender 

xxvi. Transgender 
xxvii. Two-spirit 
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b. How many genders and which genders will be recognized by the division? 
c. What are the definitions of those genders? 
d. Will the division change grammar instruction to remove male/female pronouns? If not, why 

not? 
e. Can a student or employee declare more than one sex or ‘gender identity’ at a time? 
f. Can a student, parents of a student or employee refuse to declare the student’s or 

employee’s sex, ‘birth gender’ or ‘gender identity’? What will the division do in either case? 
g. Is it acceptable to continue to ask students or employees their sex and ‘gender’ at the time 

of student registration or on an employment application? If so, why? If not, why not? 
h. Which genders will align to and have access to which restrooms, locker room and shower 

facilities, activities, athletic teams and overnight accommodations? 
i. What is the division’s position regarding gender dysphoria and the provision of mental 

health and wellness services to students? 
j. The Dear Colleague letter states: “The Departments interpret Title IX to require that when a 

student or the student’s parent or guardian, as appropriate, notifies the school 
administration that the student will assert a gender identity that differs from previous 
representations or records, the school will begin treating the student consistent with the 
student’s gender identity.” [emphasis added] 

i. What is “as appropriate” understood to mean?  
ii. Under what circumstances is it acceptable for a student to notify the school 

administration of the student’s new ‘gender identity’? 
iii. Does a student need to produce notice from a medical doctor of changes in ‘gender 

identity’? Why or why not? 
iv. When is it instead the right or power of the student’s parent or guardian to do so?  
v. If the student notifies the school administration of the student’s new ‘gender 

identity’, should the school administration confirm that new ‘gender identity’ with 
the student’s parents or guardians?  

vi. What is the school to do if the student and the student’s parent/guardian disagree 
on the student’s ‘gender identity’? 

vii. What is the school if the student’s parents or guardians disagree with each other? 
viii. What will the division do with student’s education record if the student’s transition 

happens “over a long duration”? 
ix. What sort of notification is required? To whom?  
x. What sort of record-keeping is required? 

xi. How often can a student’s educational record be changed? For example, is there 
any limit on how many times, or at what intervals, a student (or the student’s 
parent or guardian) may assert a new ‘gender identity’? 

xii. Is there any ground for rejecting a student’s assertion of a new gender identity? 
xiii. Do the answers to these questions depend on the age of the student? If so, how so? 

 

 

 

 

http://www2.ed.gov/about/offices/list/ocr/letters/colleague-201605-title-ix-transgender.pdf
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k. What facilities, educational programs, athletic teams and activities will a student use for 
which ‘gender identity’? For example, which restrooms, locker room and shower facilities, 
and athletic teams must the school make available for a student’s use if the student asserts 
a ‘gender identity’ of: 

i. Agender 
ii. Androgyne 

iii. Gender Binary 
iv. Gender Diverse 
v. Gender Fluid 

vi. Gender Independent 
vii. Gender Neutral 

viii. Gender Non-Binary 
ix. Gender Nonconforming 
x. Gender Questioning 

xi. Gender Queer 
xii. Gender Transitioning 

xiii. Gender Variant 
xiv. Intersex 
xv. “Neither” 

xvi. Neutrois 
xvii. Transgender 

xviii. Two-spirit 
l. In part, 34 CFR Part 106 provides, “§ 106.34 Access to classes and schools. (4) Choruses. 

Recipients may make requirements based on vocal range or quality that may result in a 
chorus or choruses of one or predominantly one sex”. 

i. Will students with a ‘gender identity’ different than their ‘birth gender’ be allowed 
access to, and participation in, chorus programs based on their ‘gender identity’ 
regardless of their vocal range or quality?  

1. If not, why not?  
2. Wouldn’t that be discrimination based on sex or ‘gender identity’? 

ii. If yes, will students with a ‘gender identity’ which corresponds to their ‘birth 
gender’ be allowed access to, and participation in, chorus programs of their choice, 
regardless of their vocal range or quality? 

1. If not, why not?  
2. Wouldn’t that be discrimination based on sex or ‘gender identity’? 

m. In part, 34 CFR Part 106 states “§ 106.41 Athletics. (b) Separate teams. Notwithstanding the 
requirements of paragraph (a) of this section, a recipient may operate or sponsor separate 
teams for members of each sex where selection for such teams is based upon competitive 
skill or the activity involved is a contact sport. However, where a recipient operates or 
sponsors a team in a particular sport for members of one sex but operates or sponsors no 
such team for members of the other sex, and athletic opportunities for members of that sex 
have previously been limited, members of the excluded sex must be allowed to try-out for 
the team offered unless the sport involved is a contact sport. For the purposes of this part, 
contact sports include boxing, wrestling, rugby, ice hockey, football, basketball and other 
sports the purpose or major activity of which involves bodily contact.” [emphasis added] 

http://www2.ed.gov/policy/rights/reg/ocr/edlite-34cfr106.html#S41
http://www2.ed.gov/policy/rights/reg/ocr/edlite-34cfr106.html#S41
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i. Will biologically male students who have a ‘gender identity’ which is different than 
their ‘birth gender’ be able to compete in girls’ contact sports as defined in 
§ 106.41?  

ii. Will biologically female students who have a ‘gender identity’ which is different than 
their ‘birth gender’ be able to compete in boys’ contact sports as defined in 
§ 106.41? 

n. How will the division treat students and communicate with parents with regard to overnight 
accommodations for a student whose ‘birth gender’ does not correspond to their ‘gender 
identity’ when on trips with students whose ‘birth gender’ and ‘gender identity’ do 
correspond if a school “must allow transgender students to access housing consistent with 
their gender identity” and may not “disclose personal information when not required of 
other students”? 

o. Will student and parent requests for ‘single-occupancy accommodations’ be made available 
‘to all students who voluntarily seek additional privacy’ who do identify with their ‘birth 
gender’? 

p. How will the division treat student and parent requests for same ‘birth gender’ occupancy 
accommodation for purposes of their own privacy?  

q. If a student who does not identify with their birth gender “must be allowed to participate in 
such activities and access such facilities consistent with their gender identity”, how will the 
division treat students who do identify with their ‘birth gender’ and wish to participate in 
activities and have access to facilities which are not consistent with their ‘birth gender’? 

r. Will any students, regardless of their sex or ‘gender identity’, be permitted to partake in in 
physical education and fitness evaluation based upon the benchmarks of the gender of their 
choice, including for the Virginia Wellness Fitness Report? 

s. If a male student gives proper notice that he is asserting a female ‘gender identity’, must the 
school bar him from using the boys’ restrooms, locker room and shower facilities, athletic 
teams and activities? If yes, why? If not, what happens if the student states a preference to 
continue using boys’ restrooms, locker room and shower facilities, athletic teams and 
activities? 

t. Will boys who identify as female be required to use the girls’ bathrooms, locker rooms, and 
shower facilities that girls do?  

i. If yes, will boys who identify as male also be allowed to use those girls’ facilities?  
ii. If not, why isn’t it discrimination on the basis of ‘gender identity’ to allow boys who 

identify as female to use the girls’ facilities but not to allow boys who identify as 
male to do so? 

u. Insofar as boys who identify as female must be eligible to play on girls’ athletic teams, must 
boys who identify as male also be eligible to play on those girls’ athletic teams? If not, why 
isn’t it discrimination on the basis of gender identity to allow boys who identify as female to 
play on girls’ athletic teams but not to allow boys who identify as male to do so? 
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v. Will boys who identify as female: 
i. be barred from playing on girls’ athletic teams? 

ii. be permitted to play on girls’ athletic teams? 
iii. be barred from playing on boys’ athletic teams? 
iv. be permitted to play on boys’ athletic teams? 
v. For each of the above, if not, why not? If so, which sports, under what 

circumstances and why? 
w. Will girls who identify as male: 

i. be barred from playing on boys’ athletic teams?  
ii. be permitted to play on boys’ athletic teams?  

iii. be barred from playing on girls’ athletic teams? 
iv. be permitted to play on girls’ athletic teams? 
v. For each of the above, if not, why not? If so, which sports, under what 

circumstances and why? 
x. If a biologically male student or employee who identifies as female is granted access to the 

girls’ or womens’ restrooms, locker room and shower facilities, athletic teams, overnight 
accommodation and/or activities has a ‘sexual orientation’ which attracts the student or 
employee to girls’ or women and becomes physically aroused, is this ‘sexual harassment’? If 
not, why not? 

 

III. QUESTIONS REGARDING EMPLOYEES AND CONTRACTORS 
a. What curriculum and professional development with respect to ‘gender identity’ will be 

implemented by the division? For example, what changes will be made to curriculum 
materials and content, Sexual Harassment, Cultural Sensitivity, Cultural Awareness or other 
professional development for employees? 

b. When will professional development with respect to ‘gender identity’ take place and will it 
be recurring or one-time professional development? 

c. How will materials for the curriculum and professional development on ‘gender identity’ be 
sourced and acquired? Who will approve professional development materials and how? 

d. How much will professional development on ‘gender identity’ cost? 
e. The Dear Colleague letter indicates that the Departments will obligate school staff and 

contractors to “use pronouns and names consistent with a transgender student’s gender 
identity.” 

i. How will school staff and contractors be informed of a student’s new ‘gender 
identity’?  

ii. Who will be informed and whose responsibility is it to inform them? 
iii. Which pronouns must school staff and contractors use for a student who asserts a 

new ‘gender identity’ as follows: 
1. Agender 
2. Androgyne 
3. Gender Binary 
4. Gender Diverse 
5. Gender Fluid 
6. Gender Independent 
7. Gender Neutral 
8. Gender Non-Binary 
9. Gender Nonconforming 
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10. Gender Questioning 
11. Gender Queer 
12. Gender Transitioning 
13. Gender Variant 
14. Intersex 
15. “Neither” 
16. Neutrois 
17. Transgender 
18. Two-spirit 

f. Which employees will be provided professional development on ‘gender identity’? 
g. Will professional development on ‘gender identity’ be mandatory (required)? 
h. What will happen to employees who decline attending or participating in professional 

development on ‘gender identity’? 
i. What will happen to employees who decline to teach curriculum on ‘gender identity’? 

 

IV. QUESTIONS REGARDING PARENTAL RIGHTS 
a. What are the parental rights regarding minor students and the ‘gender identity’ of adults in 

the division, with whom they entrust their students including but not limited to teachers, 
instructional assistants, bus drivers, coaches, athletic trainers, etc.? For example, if a 
student’s teacher, guidance counselor, bus driver, coach or athletic trainer changes their 
‘gender identity’, do parents have a right to know? If it becomes known, do parents have a 
right to request a classroom change? 

b. What are the legal requirements on parents to acquire and adopt ‘gender identity’ language 
with respect to other students and adults in the division? 

c. What are the legal consequences for parents who decline acquiring or adopting conformity 
to ‘gender identity’ language and vocabulary? For example, many children conscientiously 
object to forced participation in non-biology-based programs or policies; do those parents 
have rights and how will those rights be protected? If not, why not? 

d. What are the parental rights regarding minor students and ‘gender identity’ of athletes on 
teams which their students participate? 

e. What are the parental rights regarding the ‘gender identity’ of students on trips which 
include overnight accommodations for their students? 

f. What happens if parents provide a letter from a doctor that it is medically, psychologically 
and/or emotionally unhealthful for their student to address students and adults with 
pronouns other than their ‘birth gender’? For example, if a biological male teacher identifies 
as a female and wishes to be addressed as "Ms.", will that student’s health demands be 
respected?  

 

V. QUESTIONS REGARDING STUDENT RIGHTS 
a. What curriculum changes will be made for students?  

i. For example, will different genders, gender identities, gender expressions, gender 
spectrum, gender pronouns, gender sensitivity and exploration, gender transition be 
added to the curriculum?  

ii. If so, where in the curriculum?  
iii. In which grades will curriculum changes be added?  
iv. Will the changes be opt-in or opt-out?  
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v. Will opt-in or opt-out be up to the student or the parent? 
vi. What will happen if a student, regardless of their ‘birth gender’ or ‘gender identity’, 

wants access to changed curriculum materials but the parents or guardians do not 
agree? Is a student’s request for access to curriculum material dependent upon the 
age of the student? Why or why not? 

b. In part, 34 CFR Part 106, states: “§106.34 Access to classes and schools. (3) Human sexuality 
classes. Classes or portions of classes in elementary and secondary schools that deal 
primarily with human sexuality may be conducted in separate sessions for boys and girls.” 

i. Will students take part in curriculum based on their ‘birth gender’?  
ii. If not, how will student and/or parent objections be handled? 

c. What obligations do students have to acquire and adopt ‘gender identity’ language or 
vocabulary? For example, will students be required to address another student as "they" if 
that student’s ‘gender identity’ rejects the singular binary pronoun choices of "he" and 
"she"?  If not, why not? 

d. What are the consequences for a student who declines to use ‘gender identity’ language or 
vocabulary? 

e. If ‘transgender students’ may designate their own pronouns and names, may other students 
do so as well? If not, why not? 

f. If a student says they're experimenting or transitioning their ‘gender identity’, can the 
student change gender for a short period of time to try it out? If not, why not? 

g. What are the consequences for students who decline to participate, compete, room and/or 
use facilities with a student of opposite ‘birth gender’? 
 

 

 

[End] 

http://www2.ed.gov/policy/rights/reg/ocr/edlite-34cfr106.html#S41

